
Class A B C D E F G
Step BA BA<24 BA +24 BA + 36 BA + 48 BA + 60 BA + 72

1 60,197 60,197 60,197 63,479 67,025 70,571 74,113
2 60,197 61,740 65,291 68,846 72,384 75,928
3 60,197 63,556 67,099 70,650 74,195 77,738
4 61,822 65,365 68,915 72,458 76,006 79,550
5 63,632 67,175 70,721 74,270 77,814 81,355
6 65,447 68,985 72,539 76,080 79,630 83,175
7 67,256 70,801 74,346 77,895 81,437 84,983
8 69,069 72,615 76,160 79,705 83,252 86,796
9 70,877 74,428 77,969 81,515 85,061 88,608

10 72,692 76,236 79,782 83,326 86,874 90,417
11 78,046 81,592 85,140 88,684 92,228
12 83,407 86,948 90,497 94,041
13 88,758 92,304 95,848
14 94,111 97,661
15 99,472
17 90,567 95,927 101,285
19 92,383 97,737 103,098
21 94,196 99,551 104,910
23 107,008
25 109,144
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Only one Masters stipend will be paid per teacher. Only one Doctoral stipend will be paid per 
teacher. 

Blended Program credential holders will be placed on Column C (24 units) as documented on 
the transcript.  After initial hire date, units completed by teacher will be used for column 
progression and must be upper division.

2022-2023 at 185 Days

SALARY SCHEDULE

No units will be counted for salary advancement which were taken by a teacher before earning 
a B.A.

Bargaining Unit Members hired beginnning 18-19 school year shall be given year-to-year credit 
for experience inside and outside of the District at the time of initial placment on the salary 
schedule.

Unit coursework must be upper division or graduate level - no units from community college will 
be accepted for salary advancement.

To progress beyond Class “B”, teacher must possess a “regular” teaching credential 
(emergency permits, internship credentials do not qualify as “regular” credentials).

Masters Degree Stipend:  $1,500
Doctoral Degree Stipend:  $2000

Effective 07/01/2022 9% COLA (Board Approved: 05/23/2023)


